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अȭधकाȬरयो ंके ȭलए वािषɋक कायɋ िनӃादन मҕूांकन Ȭरपोटɋ 
ANNUAL PERFORMANCE ASSESSMENT REPORT FOR EXECUTIVES  

 

िनदɕश 

A) िनӃादन मҕूांकन мणाली को मानव संसाधन िवकास мणाली कȱ एक उप-мणाली माना जाना चािहए और इससे कमɋचारी को िनѨȭलȭखत मɔ सʔम 
बनाना चािहए: 
i) संगठन मɔ अपनी भूिमका को ӟҷ ɤप से समझɔ। 
ii) सुपȬरभािषत उΨेتो ंके अनुɤप अपनी भूिमका мभावी ढंग से िनभाना। 
iii) अपने और संगठन के लाभ के ȭलए अपने कौशल, ̆ान और ʔमताओ ंका िवकास करɔ और 
iv) संगठन मɔ उनके कȬरयर के िवकास के बारे मɔ जानना और सलाह देना 

B) इस मूҕांकन мिʉया मɔ िनѨȭलȭखत शािमल हɗ: 
i) Ȭरपोिटɍग अȭधकारी और मूҕांकनकताɋ πारा संयुɷ ɤप से उΨेتो ं कȱ उपलȮѐ कȱ समीʔा। त;Ҧात, Ȭरपोिटɍग мाȭधकारी πारा उसका 

मҕूांकन। 
ii) कायɋ के мभावी िनӃादन के ȭलए आवتक कुछ महΉपूणɋ िवशेषताओ ंके संबंध मɔ मҕूांकन, मҕूांकनकताɋ πारा िकया जाता है। 
iii) Ȭरपोिटɍग мाȭधकारी πारा मҕूांकनकताɋ के мदशɋन और ʔमता का समʱ मूҕांकन, समीʔा अȭधकारी-1 / समीʔा अȭधकारी-2 πारा समीʔा, 

उसके बाद संबंȭधत िनदेशक πारा और अंत मɔ सीएमडी πारा समीʔा। 
C) खंड-II को पहले मूҕांकनकताɋ πारा ȭलखा जाना चािहए और िफर Ȭरपोिटɍग अȭधकारी को अपनी िटзणी और मूҕांकन करना चािहए। 
D) खंड-III: мमखु мदशɋन ʔेΆो ंका मҕूांकन 

i) धारा III मɔ KPAs संबंȭधत कमɋचारी से संबंȭधत होने चािहए। ҡिɷगत उΨेتो ंऔर लʙो ंको पȬरभािषत िकया जाना चािहए। 
ii) तकनीकȱ-पȬरयोजना Ҫेणी के अȭधकाȬरयो ं के ȭलए, 4(चार) केपीए िनधाɋȬरत हɗ, अЏ Ҫेȭणयो ंअथाɋत तकनीकȱ-कॉपɚरेट एवं अЏ तथा गैर-

तकनीकȱ Ҫेȭणयो ंके ȭलए, 100(सौ) के कुल भार वाले िकसी भी 4(चार) केपीए को पूवɋिनधाɋȬरत सूची से चनुा जाना चािहए। 
iii) मҕूांकनकताɋ को Ȭरपोिटɍग अȭधकारी के परामशɋ से मҕूांकन अवȭध के ȭलए अपने Ӫयं के उΨेت और लʙ िनधाɋȬरत करने चािहए। 
iv) लʙ के सापेʔ उपलȮѐयां, मूҕांकनकताɋ πारा अनुलʬक-I मɔ िदए गए िदशा-िनदɕशो ंके अनुसार भरी जाएंगी।  
v) Ȭरपोिटɍग мाȭधकारी और समीʔा अȭधकारी-1 को ҡिɷगत लʙो ंके संदभɋ मɔ पूणɋ संʩा मɔ अंक देने होगंे। 

E) खंड-IV 
i) Ȭरपोिटɍग мाȭधकारी और समीʔा अȭधकारी-1 को मҕूांकनकताɋ कȱ мबंधकȱय योؠताओ ंके अनुɤप पूणɋ संʩा मɔ अंक мदान करना। 
ii) अनुलʬक-II मɔ िदए गए योؠता Ӓर के अनुसार 5 मɔ से अंक िदए जाएंगे। 

F) िकसी अȭधकारी को तब तक उͧृҷ ʱेड नही ंिदया जाना चािहए जब तक िक उसके असाधारण गुण और мदशɋन को नोट न िकया गया हो। ऐसे ʱेड 
देने के आधार ӟҷ ɤप से बताए जाने चािहए। 

G) अनुभाग III और IV मɔ ӎोर कȱ गणना कȱ िवȭध 
महΉ तकनीकȱ गैर-तकनीकȱ अनुभाग 
ड60 % 80 1ूٶ% III 

ड40 %20 2 ूٶ% IV 

कुल 100% 100%  

H) खंड V: Ȭरपोिटɍग अȭधकारी और समीʔा अȭधकारी πारा कायɋ िनӃादन मҕूांकन चचाɋ-1 
i) इस अनुभाग मɔ यह महΉपूणɋ है िक उͧृҷ िवशेषताएँ और कोई भी कमी दशाɋई जाए। मҕूांकन मɔ आचरण, ҡवहार, ईमानदारी, पȬरपʎता, 

उपȮәित और ӪाӜ पर िटзȭणयाँ शािमल होनी चािहए। साथ ही अ΄ȭधक कम और उ˲ ӎोर का औȭच΄ भी बताना चािहए। 
ii) यिद ʉम संʩा 3 मɔ यह мमाȭणत िकया जाता है िक Ȭरपोटɋ िकए गए अȭधकारी कȱ िनҽा संिद؞ है, तो एक अलग गोपनीय नोट मानव संसाधन 

िवभाग को भेजा जाना है। 
iii) यिद ʉम संʩा 4 मɔ यह мमाȭणत िकया जाता है िक मूҕांकनकताɋ, सी.डी.ए. िनयमो ंकȱ ʉम संʩा 17 का उҗंघन करते ɨए संगठन मɔ अपनी 

सेवा से संबंȭधत अपने िहतो ंको आगे बढ़ाने के ȭलए बाहरी мभाव का мयोग कर रहे हɗ, तो इस संबंध मɔ मानव संसाधन िवभाग को साʙ мӒुत 
करना होगा। 

I) मҕूांकनकताɋ πारा िकए जाने वाले सभी मूҕांकन, मҕूांकन अवȭध के दौरान मҕूांकनकताɋ πारा कायɋ िनӃादन के संबंध मɔ उसके अपने ҡिɷगत 
̆ान और जानकारी तथा उसके िववेकपूणɋ मҕूांकन पर आधाȬरत होने चािहए। 
 

J) यिद वािषɋक संपिͱ Ȭरटनɋ िनयत ितȭथ के भीतर जमा नही ंिकया जाता है, तो कमɋचारी उस मҕूांकन अवȭध मɔ पदोϿित के ȭलए पाΆ नही ंहोगंे ।  
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K) - I : खंड - III मɔ KPAs के मूҕांकन के ȭलए 

अंक पेश करने का Ӓर बɔचमाकɋ  

21-25 
िवषय वӒु िवशेष̆ के समकʔ мदशɋन 
мदȭशɋत करते/करती ंहɗ। 

मҕूांकनकताɋ ने वȬरҽ अȭधकारी के िकसी पयɋवʔेण के िबना सभी कायɜ को 
सभी мकार से Άुिटहीन ढंग से िनӃािदत िकया है तथा अपने कायɋәल मɔ 
महΉपूणɋ योगदान िदया है। 

16-20 

एक अ΄ȭधक कुशल कमɎ के समान कायɋ 
िनӃादन करते/करती ंहɗ। 

मҕूांकनकताɋ वȬरҽ अȭधकारी के िकसी पयɋवʔेण के िबना सभी मामलो ंमɔ सभी 
कायɜ को दोषरिहत तरीके से िनӃािदत करता है और कायɋ का िनӃादन 
ҡावसाियकता के Ӓर पर िकया जाता है, जैसा िक पदानुʉम मɔ अगले Ӓर से 
अपȭेʔत होता है। 

11-15 
एक कुशल कमɎ के समान कायɋ िनӃादन 
करते/करती ंहɗ। 

मҕूांकनकताɋ अपने वȬरҽ अȭधकारी के नाममाΆ पयɋवʔेण के साथ सभी 
ȭजѷेदाȬरयो ंका िनवɋहन करते/करती ंहɗ। 

6-10 

एक जानकार/̆ानसѪϿ कमɎ के समान 
कायɋ िनӃादन करते/करती ंहɗ। 

मҕूांकनकताɋ अȭधकांश समय मφम Ӓर के पयɋवʔेण के साथ अपने दाियΉो ं
का िनӃादन करता है, तथा मूҕांकनकताɋ के िनӃादन मɔ सुधार कȱ गुंजाइश 
होती है - चाहे वह आउटपुट के संदभɋ मɔ हो या कायɋ мिʉयाओ ंके संदभɋ मɔ। 
 

1-5 

एक साधारण कमɎ के समान कायɋ 
िनӃादन करते/करती ंहɗ। 

मҕूांकनकताɋ औसत से अȭधक पयɋवेʔण के साथ ȭजѷेदाȬरयो ंका िनӃादन 
करता है और ȭजѷेदाȬरयो ंके िनӃादन मɔ अʜर वȬरҽ अȭधकारी के मागɋदशɋन 
और सहायता कȱ आवتकता होती है। 
 

0 
कमɋचारी बार-बार याद िदलाए जाने पर ही 
कायɋ करने को तैयार होता है। 

मҕूांकनकताɋ को कायɋ पूरा करने के ȭलए लगातार अनुӤारक कȱ आवتकता 
होती है या वह उसे सौपें गए कायɋ को पूरा करने कȱ ȭजѷेदारी लेने से इनकार 
कर देता है। 

L) अनुलʬक-II: अनुभाग-IV मɔ мबंधकȱय दʔताओ ंके मूҕांकन के ȭलए 
 

ताȭलका A: कायɋ के ̆ान और мदशɋन के Ӓर कȱ पȬरभाषा  
पȬरभाषा: तकनीकȱ, कायɋ िवȭशҷ мवीणता 
мारंȭभक तकनीकȱ/कायɋ-िवȭशҷ कौशल मɔ िब҅ुल भी कुशल नही;ं ʔेΆ के मूल ȭसήांतो ं के संबंध मɔ बɨत कम समझ है, अȭधक 

शʔैȭणक और कायɋәल мȭशʔण कȱ आवتकता है। 
ȭशʔाथɎ कायɜ को पूरा करने के ȭलए आवتक मलू बातो ंको समझते/समझती हɗ; ҡावहाȬरक ̆ान कȱ तुलना मɔ अभी भी अȭधक 

सैήांितक ̆ान है, ȭजसके ȭलए अȭधक अनुभव कȱ आवتकता होती है। 
िनӃादक अपने कायाɋ΂क कौशल मɔ सहज है; उसे िदए गए कायɜ मɔ औसत से बेहतर мदशɋन करते/करती हɗ। पयɋवेʔण और мȭशʔण से 

мदशɋन मɔ और सुधार हो सकता है। 
िवशेष̆ वह अपने तकनीकȱ कौशल मɔ िनपुण हɗ। अपनी तकनीकȱ िवशेष̆ता के ȭलए सѷािनत हɗ; अपने समकʔो ंके ȭलए सलाह का 

ӧोत हɗ 
मागɋदशɋक अपने िवशेष̆ ̆ान के कारण उХɔ अपने कायɋʔेΆ मɔ सवɚ˲ мाȭधकारी माना जाता है; उनके वȬरҽो ंके अलावा अЏ अȭधकारी 

भी किठन पȬरȮәितयो ंसे िनपटने के ȭलए उनके ̆ान कȱ अपेʔा करते हɗ। 
  

 
  

         

ताȭलका बी: योजना और आयोजन ʔमता / कायɋ के мित ɠिҷकोण के Ӓर कȱ पȬरभाषा - समपɋण, мेरणा, उΨेتो ंके мित мितबήता, सीखने 
और कायɋ को ҡवȮәत करने कȱ इ˴ा/ मानव संसाधन िवकास 
  
पȬरभाषा: गितिवȭधयो ंकȱ योजना बनाने, мाथिमकता तय करने और उХɔ ҡवȮәत ढंग से िʉयाȭВत करने कȱ ʔमता 
мारंȭभक आमतौर पर Ѡिमत ҡवहार мदȭशɋत करते/करती ंहɗ; पहले से मौजूद शे͟ूल मɔ कोई नया काम िफट करने मɔ असमथɋ 
ȭशʔाथɎ िनयोȭजत गितिवȭधयो ं का पालन करते/करती ं हɗ। अЏ िनयोȭजत गितिवȭधयो ं के साथ-साथ कोई भी नया तदथɋ कायɋ भी 

करते/करती हɗ। योजना के अनुसार कायɋ करने का мयास करते/करती ंहɗ । 
िनӃादक िदन और सаाह के ȭलए अपनी गितिवȭधयो ंकȱ योजना बनाते/बनती ंहɗ। आने वाली गितिवȭधयो ंको мाथिमकता देते/देती ंहɗ 

और мदशɋन मɔ देरी से बचने कȱ कोȭशश करते/करती हɗ। 
िवशेष̆ दीघाɋवȭध के ȭलए योजनाएँ बनाते/बनती ंहɗ।  िवचलनो ंका पूवाɋनुमान करते/करती हɗ और योजना के अनुसार कायɋ करते/करती 

है। 
मागɋदशɋक संकटो ंको िबना घबराये, ҡवȮәत ढंग से संभाल सकते/सकती हɗ, संकट мबंधक के ɤप मɔ पहले से ही उदाहरण әािपत कर 

चुके/चुकȱ हɗ। 
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ताȭलका सी : समӦा समाधान और िनणɋय लेने के Ӓरो ंकȱ पȬरभाषा  
पȬरभाषा: समӦा के घटको ंको समझने और तािकɋ क ɤप से उХɔ हल करने का мयास करने कȱ ʔमता 
мारंȭभक समӦाओ ंको पȬरभािषत करने और समӦाओ ंके कारणो ंको देखने कȱ ʔमता का अभाव। 
ȭशʔाथɎ समӦा को सही ढंग से पȬरभािषत करते/करती हɗ; लेिकन उХɔ हल करने कȱ ʔमता का अभाव है। 
िनӃादक समӦाओ ंकȱ पहचान करते/करती हɗ तथा समӦाओ ंसे संबंȭधत कारणो ंका तािकɋ क िवҭेषण करते/करती है। उХɔ हल करने 

के ȭलए िनणɋय ले सकते/सकती हɗ, लेिकन इसके ȭलए मागɋदशɋन कȱ आवتकता होती है। 
िवशेष̆ समӦा और मूल कारण को सटीक ɤप से पȬरभािषत करने मɔ सʔम; समӦाओ ंऔर समӦाʱӒ Ȯәितयो ंको हल कर सकता 

है। समӦाओ ंको हल करने के ȭलए हर समय उस पर भरोसा िकया जा सकता है। 
मागɋदशɋक समӦाओ ंको तब पहचानने मɔ मािहर जब वे िदखाई नही ंदेती ंया अभी सामने नही ंआती।ं जिटल समӦाओ ंको सुलझाने मɔ 

मािहर। संगठन को समӦाओ ंके ȭलए तैयार करने मɔ कुशल। 
 

ताȭलका डी: टीम िनमाɋण और समВय/सामाȭजक गितिवȭधयो ंऔर कायɜ मɔ भागीदारी के Ӓरो ंकȱ पȬरभाषा 
  
पȬरभाषा: समूह मɔ िमलकर काम करने और सामंजӦ सुिनȭҦत करने कȱ योؠता 
мारंȭभक समूह मɔ काम नही ंकर सकत/ेसकती; दसूरो ंके साथ िमलकर काम करना मुȮټल लगता है 
ȭशʔाथɎ वह अपने समूह मɔ एक िनȭҲय, अहािनकर भागीदार होते/होती हɗ या सिʉय ɤप से भाग लेते /लेती  है; दूसरो ंका अनुसरण 

करते/करती है, लेिकन ҡिɷगत ɤप से काम करते/करती हɗ; ʉेिडट खोने से डरते/ डरती हɗ और इसȭलए जब तक बात करने 
के ȭलए न कहा जाए, बैठको ंमɔ चुप रहना पसंद करते/करती हɗ  

िनӃादक टीम मɔ सामंजӦ әािपत करने मɔ पयाɋа योगदान देते/देती हɗ; दसूरो ं के साथ िमलकर ȭजѷेदारी बांट सकते/सकती हɗ और 
दसूरो ंकȱ मदद कर सकते/सकती हɗ; वह अभी भी अपने साȭथयो ंके साथ समान ҡवहार करने से डरते/डरती हɗ और इसȭलए 
टीम के साथ काम करने मɔ पूरी तरह सहज नही ंहै 

िवशेष̆ टीम के ȭलए उपयोगी; ҡिɷगत उपलȮѐ के बजाय अपनी टीम के बारे मɔ सोचते/सोचती ंहै; जब तक टीम अ˴ा мदशɋन 
नही ंकरती, तब तक वह अपनी उपलȮѐयो ंपर िवचार नही ंकरते/करती ं 

मागɋदशɋक ҡिɷयो ंके िकसी भी समहू के साथ мभावी संबंध बना सकते/सकती हɗ। जानते/जानती हɗ िक िकसको िकस बात का Ҫेय 
देना है। इस तरह से ҡवहार करत/ेकरती हɗ, िक टीम के अЏ सदӦ अȭधक योगदान देने के ȭलए मजबूर हो जाते हɗ। 
उनकȱ उपȮәित मɔ कई लोग खुद के बजाय टीम के बारे मɔ सोचते हɗ और शुɣआती या सीखने वाले Ӓर पर लोगो ंको 
बदलकर उदाहरण पेश करते हɗ।             

ताȭलका ई: पारӟȬरक संवेदनशीलता के Ӓर का िनधाɋरण/ अनुसूȭचत जाित/अनुसȭूचत जनजाित/समाज के कमजोर वगɜ के мित ɠिҷकोण-उनकȱ समӦाओ ंको 
समझना और उनसे िनपटने के ȭलए िकए गए мयास/संकट मɔ शांत रहने कȱ शिɷ/सुरʔा चेतना 

पȬरभाषा: साथी कमɋचाȬरयो ंकȱ आवتकताओ ंऔर किठनाइयो ंको समझने कȱ ʔमता। 
мारंȭभक अЏ लोगो ंकȱ आवتकताओ ंके мित असंवदेनशील हɗ; अपनी असंवेदनशीलता के कारण और अȭधक समӦाएं पैदा करते/करती 

हɗ 
ȭशʔाथɎ वह समझते/समझती हɗ िक दसूरो ंको किठनाई होती है। लेिकन अपने काम के दबाव मɔ वह उन किठनाइयो ंको φान मɔ नही ंरख 

पाते/पाती ं 
िनӃादक दबावपूणɋ पȬरȮәित मɔ भी लोगो ंकȱ समӦाओ ंको अपनी समӦा के ɤप मɔ समझते/समझती हɗ और उनसे िनपटे/िनपटती हɗ। 
िवशेष̆ काम से संबंȭधत किमयो/ंसमӦाओ ंवाले लोगो ंसे िनपटने मɔ सबसे भरोसेमंद। 
मागɋदशɋक उनके पास दसूरो ंको इतनी अ˴Ȱ तरह से समझने कȱ ʔमता है िक, वह िकसी भी ʔमता के ҡिɷ को इҷतम мभावशीलता के 

साथ काम करने और अपना सवɋҪेҽ योगदान देने के ȭलए मागɋदशɋन कर सकते/सकती ंहɗ।           

 ताȭलका एफ : पहल और कायाɋВयन के Ӓर कȱ पȬरभाषा/उ;ादन कȱ गुणवͱा-мदशɋन कȱ गुणवͱा कायɋʉम के उΨेت और बाधाएँ / 
लागत और ҡय िनयंΆण / Ӫ˴ता और पयाɋवरण सुधार  
पȬरभाषा: अवसरो ंको पहचानने और उनका लाभ उठाने कȱ त;रता तथा उХɔ सिʉय ɤप से तलाशने कȱ мवृिͱ। 
мारंȭभक हमशेा мितिʉया΂क मोड मɔ रहते/रहती ंहɗ। सिʉय कारɋवाई करने के बजाय Ȯәितयो ंपर мितिʉया करते/करती हɗ। 
ȭशʔाथɎ उनम ेसामाЏतः  जो उनसे अपȭेʔत होता है, उससे अȭधक कायɋ करने कȱ мवृिͱ होती है। 
िनӃादक ӟҷ ɤप से बताए िबना ही ȭजѷेदारी ले लेते/लेती हɗ; िफर भी कायɋ के पȬरभािषत िववरण के अंतगɋत काम करते/करती हɗ। 
िवशेष̆ वह उन ȭजѷेदाȬरयो ंको लेने के ȭलए आगे आते/आती हɗ जो सामाЏतः  उनके अपने काम के अंतगɋत नही ंआती हɗ; वह ऐसे 

अवसरो ंकȱ तलाश करते/करती हɗ जो उХɔ चुनौती देते हɗ। 
मागɋदशɋक अपने सिʉय ҡवहार के ȭलए जाने जाते/जाती हɗ; ऐसे अवसरो ंका लाभ उठाते/उठती हɗ ȭजनके बारे मɔ उनके वȬरҽ अȭधकारी भी 

नही ंजानते; दसूरो ंको ȭसखा सकते हɗ िक "पहल करना" ʈा होता है 
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     ताȭलका जी : संचार कौशल/ʱाहको ंके мित ɠिҷकोण के Ӓर कȱ पȬरभाषा 
  

पȬरभाषा: мभावी ढंग से सुनने और बोलने कȱ ʔमता अथाɋत शायद ही कोई गलतफहमी हो 
мारंȭभक वह मौȭखक ɤप से संवाद करने मɔ बɨत अ˴े/अ˴Ȱ नही ंहɗ; Ҫोता को Ѡिमत करने कȱ мवृिͱ रखते/रखती हɗ; लेखन कौशल मɔ 

पयाɋа सुधार कȱ आवتकता है। 
ȭशʔाथɎ वो एक अ˴े/अ˴Ȱ Ҫोता हɗ। वे अपने िवचारो ंको िवҮसनीय तरीके से ҡɷ कर सकते/सकती हɗ। 
िनӃादक वह एक φानपूवɋक सुनने वाला ҡिɷ है; वह कायाɋलय के िदशा-िनदɕशो ंऔर мिʉयाओ ंके बारे मɔ ȭलȭखत और मौȭखक दोनो ं

तरह से ӟҷ शюो ंमɔ अपनी बात कह सकता है। 
िवशेष̆ एक िवशेष̆ Ҫोता, गैर-मौȭखक संदेशो ंको समझने मɔ सʔम; उनकȱ टीम उनके мӒुित कौशल कȱ мशंसा करती है। ȭलȭखत 

संचार हमशेा िदशा-िनदɕशो ंकȱ мिʉयाओ ंका पालन करते ɨए दोष रिहत पेशेवर मानको ंका उदाहरण है। 
मागɋदशɋक वह अपने मौȭखक कौशल के ȭलए мशंȭसत है। उनके सेिमनार, सѷेलनो ंको लंबे समय तक याद िकया जाता है। उनकȱ भाषण 

शैली सकारा΂क ɤप से संʉामक है। ȭलȭखत संचार सवɚͱम मानको ंका उदाहरण है - दूसरो ंको ȭसखाने के ȭलए उदाहरण के 
ɤप मɔ इӒेमाल िकया जा सकता है, हमेशा िदशा-िनदɕशो ंकȱ कायाɋलय мिʉयाओ ंका पालन करके उदाहरण әािपत करɔ।             

     ताȭलका एच : रणनीितक सोच और कायाɋВयन के ȭलए Ӓरो ंकȱ पȬरभाषा / िवҭेषणा΂क ʔमता - तकɋ  और जिटल समӦाओ ंऔर 
ҡावहाȬरक शюो ंका िनमाɋण / नवाचार नई мौμोिगकȱ мगित  

पȬरभाषा: अिनȭҦतता कȱ Ȯәित मɔ िनणɋय लेने कȱ ʔमता; दीघɋकाȭलक мवृिͱयो ंका पूवाɋनुमान लगाने मɔ कुशल; мितकूल мितिʉया कȱ 
आशंका मɔ सोचने कȱ ʔमता 

мारंȭभक दीघाɋवȭध मɔ ɣझानो ंका पूवाɋनुमान लगाने कȱ ʔमता का अभाव। 
ȭशʔाथɎ मौजूदा जानकारी से परे देख सकते/सकती हɗ और दीघɋकाȭलक िनणɋय ले सकते/सकती हɗ। 
िनӃादक अिनȭҦत जानकारी के अंतगɋत योजना बनाने मɔ कुशल; दीघɋकाȭलक мवृिͱयो ंका पवूाɋनुमान कर सकते हɗ। 
िवशेष̆ мितӟधɎ कȱ мितिʉया का पूवाɋनुमान लगाने मɔ सʔम। мितӟधɎ के लʙो ंऔर माЏताओ ंका पूवाɋनुमान लगाने मɔ कुशल, जो 

दीघɋकाȭलक िनणɋय लेने मɔ सुिवधा мदान करता है। 
मागɋदशɋक उनकȱ सोच मौजूदा वाӒिवकता को नए ȭसरे से पȬरभािषत करती है। अपने और мितӟधाɋ के िनयमो ंको पȬरभािषत करती है। 
                         
      ताȭलका I : ҡवहार से जुड़ी योؠता ɤपरेखा - सभी योؠताओ ंके ȭलए सामाЏ 

  

अंक  िववरण  

мारंȭभक 
के ȭलए 1  

मूҕांकनकताɋ ने एक वषɋ मɔ ≥10 घटनाएं мदȭशɋत कȱ हɗ, ȭजनमɔ उसने मूҕांकन कȱ जा रही योؠता के िवपरीत ҡवहार мदȭशɋत 
िकया है। 

ȭशʔाथɎ 
के ȭलए 

2  

मूҕांकन िकए जाने वाल ेҡिɷ ने अȭधकांश समय मूҕांिकत कȱ जा रही योؠता के अनुɤप ҡवहार мदȭशɋत िकया है (ȭजसे 
एक वषɋ मɔ ≤ 9 घटनाएं और >5 घटनाएं के ɤप मɔ पȬरभािषत िकया गया है, ȭजसमɔ उसका ҡवहार योؠता के िवपरीत था)। 

िनӃादक 
के ȭलए 

3  

मूҕांकन िकए जाने वाले ҡिɷ ने बार-बार ऐसे ҡवहार мदȭशɋत िकए हɗ जो मҕूांिकत कȱ जाने वाली योؠता के अनɤुप हɗ 
(इसे एक वषɋ मɔ ≤ 5 घटनाओ ंके ɤप मɔ पȬरभािषत िकया जाता है, जहां उसने योؠता के साथ िवरोधाभासी ҡवहार мदȭशɋत 
िकया हो)। 

िवशेष̆ 
के ȭलए 

4  

मूҕांकन िकए जाने वाले ҡिɷ ने वषɋ भर मɔ लगातार मूҕांकन कȱ जा रही योؠता के अनुɤप ҡवहार мदȭशɋत िकया है, 
हालांिक पूरे वषɋ मɔ कुछ मामूली िवरोधाभासी ҡवहार भी ɨए हɗ। 

मागɋदशɋक 
के ȭलए 

5 

मूҕांकन िकए जाने वाले ҡिɷ ने पूरे वषɋ के दौरान लगातार मूҕांकन कȱ जा रही योؠता के अनुɤप ҡवहार мदȭशɋत िकया है 
(िवरोधाभासी ҡवहार कȱ एक भी घटना नही ंɨई है)। 
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INSTRUCTIONS 

A) The Performance Appraisal’s system is to be considered as a sub-system of the Human Resource Development System and 
should enable the employee to:  
i) Clearly understand their roles in the organization. 
ii) Perform effectively their role against well-defined objectives. 
iii) Develop their skills, knowledge and capabilities both to their own and to the organizations advantage and 
iv) Seek and advice growth of their career in the organization. 

 

B) This appraisal process consists of: 
i) A review of the achievement of the objectives jointly done by the Reporting Officer and Appraisee. Thereafter, evaluation 

thereof by the Reporting Authority. 
ii) An evaluation, in regard to certain critical attributes required for an effective performance of the job, is done by the Appraiser. 
iii) An overall evaluation of the performance and potential of the Appraisee by the Reporting Authority, a review by the Reviewing 

Officer-1 / Reviewing Officer–2, thereafter by the Concerned Director and finally by CMD. 
 

C) Section-II should be written by the Appraisee first and then the Reporting officer should make his comments and evaluation. 
 

D) Section-III: Evaluation of Key Performance Areas 
i) KPAs in Section III should relate to the employee related upon. Individual objectives and Targets should be defined. 
ii) For officers in the Technical-Project Category, 4(four) nos. of KPAs are fixed, For the other categories viz. Technical-Corporate 

& Others and Non-Technical Categories, any 4(four) nos. of KPAs with Total Weightage of 100(hundred) should be selected 
from the predefined list. 

iii) The Appraisee should lay down his own Objectives and Targets for the appraisal period in consultation with Reporting Officer. 
iv) Achievements against the Targets to be filled in by the Appraisee as per the guidelines given in Annexure-I.  
v) The Reporting Authority and Reviewing Officer-1 to give the Absolute Scores with reference to the Individual Targets. 
 

E) Section-IV 
i) The Reporting Authority and Reviewing Officer-1 to give the Absolute Scores in line with the Managerial Competencies of the 

Appraisee. 
ii) Scoring out of 5 as per the Level of Competency given in Annexure-II.  

 

F) An Officer should not be graded Outstanding unless exceptional qualities and performance have been noted. Grounds of giving 
such a grading should be clearly brought out. 
 

G) Method of calculating score in Section III and IV 

Weightage Technical Non -Technical Section 

W1 80 % 60% III 

W2 20% 40% IV 

Total 100% 100%  
 

H) Section V: Performance Appraisal Discussion by Reporting Officer and Reviewing Officer-1 
i) In this section it is important that the outstanding characteristics and any shortcomings be reflected. The appraisal is to include 

comments on conduct, bearing, integrity, maturity, attendance & health. Also justify extreme low and high score. 
 

ii) If in Sl. No. 3 it is certified that the integrity of the officer reported upon is doubtful, a separate confidential note is to be 
forwarded to HR Dept. 
 

iii) If in Sl. No. 4 it is certified that the Appraisee is bringing outside influence to further his/her interests pertaining to his/her service 
in the organization in violation of Sl. No. 17 of CDA Rules, evidence needs to be submitted to HR Dept. to this effect. 

 

I) All the evaluations by the Appraiser should be based on his own personal knowledge and information of the performance on the job 
by the Appraisee during the appraisal period and a judicious assessment of the same made. 
 

J) If the Annual Property Return is not submitted within due date, then the employee is not eligible for promotion in that Appraisal 
period. 

K) Annexure - I : For assessment of KPAs in Section - III 

Score Performance Level Benchmark 

21-25 
Exhibits performance equivalent to 
that of a subject matter expert. 

The appraisee executes all assignments flawlessly in all respects with zero 
supervision by superior officer and has made significant contributions to his 
/her workplace. 

16-20 
Exhibits performance equivalent to 
highly skilled performer 

The appraisee executes all assignments flawlessly in all respects with zero 
supervision by superior officer and the execution of work is carried  out to the 
degree of professionalism as expected from that of the next level in the 
hierarchy. 

11-15 
Exhibits performance equivalent to 
that of a skilled performer 

The appraisee executes all responsibilities with nominal degree of supervision 
by his/her superior officer. 

6-10 
Exhibits performance equivalent to a 
knowledgeable performer: 

The appraisee executes responsibilities most of the time with moderate 
degree of supervision and there is scope for improvement in appraisee’s 
execution – either in terms of output or work processes. 
 

1-5 
Exhibits performance equivalent to 
an ordinary performer: 

The appraisee executes responsibilities with more than average degree of 
supervision and often requires guidance and help of the superior officer in the 
execution of the responsibilities. 
 

0 
Employee refuses to perform tasks 
unless constantly reminded: 

The appraisee needs constant reminders to carry out the tasks or refuses to 
take on responsibility to carry out the work assigned to him. 
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L) ANNEXURE- II:  For Assesment of Manegerial competencies in Section - IV 
 

TABLE A: Definition of Levels for Job knowledge and performance  

Definition: Technical, function specific proficiency 

Beginner Not at all proficient in technical / function specific skills; has very poor understanding with respect to the 
fundamentals of the area requires more academic and on the job training. 

Learner Understands the basics that is required to just complete the tasks; knowledge still is more theoretical than 
applied requires more exposure. 

Performer Is comfortable in his functional skills; performs well above average in the tasks given to him. Supervision and 
training may further improve the performance. 

Expert He is proficient in his technical skills. Respected for his technical expertise; is a source of advice for his 
counterparts 

Mentor Considered the ultimate authority in his functional area for his specialist knowledge; other functions apart from 
his superiors seek his knowledge for handling tough situations. 

      

         

TABLE B: Definition of Levels for Planning and Organizing Ability/ Attitude towards work -dedication, motivation,  
                  Commitment to objectives, willingness to learn and systemize work/ Human resource development 
  

Definition: Ability to plan activities, prioritize and execute them in a orderly fashion 

Beginner Usually exhibits a confused behavior; unable to fit any new work into already existing schedule 

Learner Adheres to planned activities. Takes in any new ad hoc work along with other planned activities. Tries to 
perform as planned. 

Performer Plans his activities for the day and for the week. Prioritizes activities as they come and try to avoid delay on 
performing. 

Expert Plans for the long term. Anticipates deviations and acts accordance planning. 

Mentor Can handle crises without panicking, in an orderly fashion, already set example as a crisis manager. 

                        
TABLE C: Definition of levels for Problem solving and Decision making  

Definition: Ability to comprehend constituents of the problem and logically attempt to solve them 

Beginner Lacks the ability to define the problems and look for causes of the problems. 

Learner Defines the Problem correctly; but lacks the ability to solve them. 

Performer Identifies problems and logically analyzes the causes related to the problems. Can take decisions to solve 
them, but requires guidance. 

Expert Is fairly accurate in defining the exact problem and the root cause; Can solve the complex problems and 
problematic situations . Can be relied upon at all times to resolve problems. 

Mentor Excels in looking for problems when they are not visible or yet to surface. Specializes in solving complex 
problems. Is Proficient in preparing the organization for the problems in the making. 

 

TABLE D: Definition of levels for Team Building and Coordination/ Participation in social activities and functions 
  
Definition: Competency to work together in a group and ensuring harmony 

Beginner Cannot work in groups; finds difficult to get along with others 

Learner Is a passive innocuous participant in his group of actively participate; follows others but works individually; is 
afraid of losing credit and hence prefers to keep silent in meetings unless asked to talk 

Performer Makes adequate contribution for team harmony; can work with others sharing responsibility and helping 
others; he still is afraid of treating his peers equally and hence is not fully comfortable in working with the 
team 

Expert Useful for the team; Thinks in terms of his team rather than individual achievement; would not consider his 
achievements unless the team performs 

Mentor Can build effective relationships with any group of individuals. Knows whom to give credit for what. Behaves 
in such a way, that other team members are forced to contribute more. In his presence many think of the 
team rather than themselves set example by turning around people at beginner or learner levels. 

            

              TABLE E: Definition of levels for Interpersonal Sensitivity/ Attitude towards SC/ST/Weaker Sections of society- 
                               Understanding their problems and efforts made to deal with them/ The power to remain calm in crisis/  
                               Safety consciousness 

Definition: Ability to understand the needs and difficulty of fellow workers. 

Beginner Is insensitive to other people’s needs; creates more problems due to his insensitivity 

Learner Does understand that others have difficulty. But is not able to take them into account, when pressurized by his 
work. 

Performer Understands and handles people’s problems as his problem even under pressurized situation. 

Expert The most dependable in dealing with people with deficiencies / problems related to work. 

Mentor He / she has the ability to understand others so well that, he / she can guide any person of any caliber to work 
with optimal effectiveness and contribute his best. 

          

 TABLE F: Definition of levels for Initiative and Implementation/ Quality of output-Quality of performance with  
                  programme objectives and constraints /Cost and expenditure control /Cleanliness and environmental  
                  improvement  
Definition: A readiness to seize opportunities; proactive seeking of opportunities 

Beginner Is always in a reactive mode. Reacts to situations rather than take proactive actions. 

Learner Has a tendency to stretch beyond what is normally required of him. 

Performer Takes responsibility without having to be told to explicitly; still works within defined descriptions of the job. 

Expert Comes forward to take up responsibility that normally does not fall within his own job; seeks out opportunities 
that challenge him. 

Mentor Known for his proactive behavior; takes in opportunities that even his superiors did not know existed; can teach 
others what “taking initiative” is all about 
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     TABLE G:  Definition of levels for Communication Skills/ Approach to Customers 
  

Definition: Ability to listen and speak effectively i.e. hardly misunderstood 

Beginner He / she is not very good in communicating orally; tends to confuse the listener; writing skills need to be 
improved substantially. 

Learner He / she is a fairly good listener. He/she can communicate his views in a convincing way. 

Performer Is an attentive listener; He/she can articulate in clear terms in both written and oral communication. Within office 
guidelines and procedures. 

Expert An expert listener, capable of understanding non-verbal messages; his team admires his presentation skills. 
Written communication exemplifies professional standards without flaws following always procedures of 
guidelines. 

Mentor He / she is adored for his oral skills. His seminars, conferences are remembered long after. His style of speech is 
positively contagious. Written communication exemplifies the best standards – can be used as illustrations to 
teach others, always set examples by following office procedures of guidelines.             

     TABLE H: Definition of levels for Strategic Thinking and Implementation / Analytical ability- Reasoning and  
                      formulation of complex problems and workable terms / Innovation new technology progression 

  
Definition: Ability to take decisions under uncertainty; Skilled at anticipating long-term trends; Ability to think in anticipation 

of adverse reaction 
Beginner Lacks the ability to anticipate trends in the long term. 

Learner Can look beyond existing information and take decision in the long term. 

Performer Skilled at planning under uncertain information; Can anticipate long term trends. 

Expert Is capable of anticipating competitor reaction. Skilled at predicting competitor’s goals and assumptions, which 
facilitates long term decision-making. 

Mentor His / her thinking redefines existing reality. Defines his rules and that of competition. 

                         
      TABLE I: BEHAVIOR LINKED COMPETENCY FRAMEWORK ‐ COMMON TO ALL COMPETENCIES 

  

Score  Descriptions  

1 for 
Beginner 

The appraisee has displayed ≥10 incidents in a year in which the he / she displayed behaviors contradicting the 
competency being assessed. 

2 for 
Learner 

The appraisee has displayed the behaviors consistent with the competency being assessed most of the time 
(defined as ≤ 9 incidents & >5 incidents in a year, wherein his / her behaviors contradicted the competency). 

3 for 
Performer 

The appraisee has frequently displayed the behaviors consistent with the competency being assessed (defined 
as ≤ 5 incidents in a year where he / she exhibited behaviors contradictory with the competency). 

4 for 
Expert 

The appraisee has consistently   displayed   the   behaviors   consistent   with   the competency being assessed 
throughout the year with minor contradictory behaviors throughout the year 

5 for 
Mentor 

The appraisee has consistently   displayed   the   behaviors   consistent   with   the competency being assessed 
throughout the year (with zero incident of contradictory behaviors), significantly. 

 
 





















































































































REF: B&R/HR/CIR/2023-24 

To 

All Employees 

(ABHIJIT ROY) 

SUB: HAR GHAR TIRANGA CAMPAIGN (13th - 15th AUGUST 2023) 

BRIDGE AND ROOF C0. (INDIA) LTD 
(A Govt. of India Enterprise) 

In persuasion of the directives received from the Administrative Ministry of Heavv 

Industries, Govt. of India (Copy enclosed in 2 Sheets) to Celebrate "HAR GHAR 

TIRANGA" campaign 2.0 under the aegis of 'Azadi Ka Amrit Mahotsav (AKAMÝ a 

flagship initiative programme, takenup by the Ministry of Culture, Govt. of India, in 

commemoration of 75 years of Independence of the country and the glorious history 

of it's people, culture and achievements, all are requested to hoist the National flag at 

home from 13th to 15th August 2023. Apart from this all are also encouraged to hoist 

Indian National flag along with posting a Selfie with Flag/ Tiranga' at website 

www.harghartiranga.com 

GM (HUMAN RESOURCE) 

CC: CMD 

CC: D (PM) 
CC: D (F) 

CC: CVO 

CIRCULAR 

Date : 08/08/2023 

CC: A| EDs /GGMs /GMs/HODs 
CC: Al| Sites & Ofices at Howrah /Delhi/ Mumbai/Chennai Vadodara Bhubaneswar/Ranchi 

Guwahati/ Prayagraj /Vizag 



82023 

To 

3. 

No. 16(20y2022-Coord. (E-24696) 
Government of India 

Ministry of Heavy Industries 

CMDs / MDs /Heads of CPSEs / ABs under MHI. 

Sir / Madam, 

Sub: Organizing "Har Ghar Tiranga" campaign in MHI and its CPSEs / ABs. 

Udyog Bhawan, New Delhi. 
Dated: 3rd August, 2023. 

l am directed to refer to the above subject and to forward herewith a copy of Secretary, Ministry of Culture's D.0. letter no. Misc./Secy(C)/2023 dated 1st August, 2023 regarding organizing 'Har Ghar Tiranga' campaign to celebrate India's Independence Day from 13n - 15h August, 2023. 
2 It is kindly requested that all the employees working in CPSE I ABs under your charge may be encouraged to hoist the Indian National Flag in their premises during the above mentioned campaign and to put their selfies with Tiranga on the website www.harghartiranga.com. Adequate outreach of this campaign on various social media platforms should also be ensured. Events celebrated during this 
period may be reported in the prescribed formate for AKAM so as to enable us to 

upload the event in AKAM Portal 

Encl: As above. 

A compliance report in this regard may also be shared with this Ministry. 

Copy to: US (JS) for necessary action in r/o MHI (Proper). 

Yours faithfully, 

(RS Meena) 
Under Secretary to the Govt. of India 

Ph. 011-23061045 

Signed by Rohtas Singh 
Meena 

Date: 03-08-2023 12:52:32 
Reason: ArnrovAd 



diotan 

July 31. 2023 

D.0. 
No. 

Misc./Secy( 

C)/2023 

Dear Shri Rizvi, 'Azadi 
Ka 

Amrit 

Malhotsav 

(AKAM) is a 

flauship 

initiative 
of 
the 

Government 
of 

lnd:a. 

whiclh 
has 

been 

launched 
to 

conmemurate 
75 

years 
of 

India's 

indepcndence. 

AKAM 
is 
on2 
of 

the 

largest 

celebratory 

initiatives 

anywhere 
in 
the 

world 
and 
has 

seen 

enthusiastic 

and a 

wde 

range 
of 

participation 
that 
has 

served 
as 
a 

unifying 

force 
to 

become 
a 

'whole 
of 

society 

initiative. 

Since 
its 

launch 
in 

March 

2021, 

more 

than 
1.9 

Lakh 

events 

have 

been 

conducted 

jointly 
by 

Central 

Government. 

States/UTs, 

departments, 

and 

private 

orgenizations 

unce: 

AKAM. 

These 

events 

have 

been 

conducted 
at 

both 

urban 
and 

rural 

level 

with 
its 

reach 

tk3 

districts 

Under 
the 

acgis 
of 

AKAM, 

Har 

Ghar 

Tiranga' 

campaign 
was 

launched 

fron 

I3*-15 

August 

2022 
io 

encourage 
the 

citizens 
to 

hoist 
the 

National 

Flag 
of 

india 
in 

their 

homes. 

Tie 

idea 

behind 
the 

capaign 

was 
to 

instil! 
the 

feeling 
of 

patriotis1m 
in 
the 

hcarts 
of 

pople 
end 

reminisce 
the 

journey 
of 

India 

and 

hese 

wao 

have 

cortributed 

towrds 

creating 

s 

nation. 

Ihus 

campaign 

witnessed 

immense 

success 

wherein 
23 

Crore 

househoids 

koisted 
t:: 

Tiranga 
in 

their 

homes 

This 

year 
as 

weil 
Har 

Ghar 

Tiranga 

campaign 
will 
be 

organized 

encouraging 
the 

peopie 

to 

celebrate 

India's 

lndependence 
Day 

with 

same 
zeal 
and 

patriotisn1 

from 

13� 
15a 

Augus: 

2023. 
A! 

employees 

under 

your 

administrative 

jurisdiction 
may 
be 

encouraged 
to 

hoist 
the 

Indian 

National 

Flag 
in 

their 

prem1ses 

during 
Har 

Ghar 

Tianga 

campaign 
and 
to 
pul 

seiies 

with 

Tiranga 
on 
the 

website 

u.ghgrirnun. 

Adequate 

outreach 
of 
this 

canpaign 
on 

various 

social 

media 

platforms 

should 
be 

ensured. 

1Vith regards. 

YouESs0cereiy (GoTind Mohan) 

Ministry of 

Heavy 

Industries 
and 

Public 

Enterprises 

Depart1ment of 

Heavy 

lndustries 

Shri Kannran Rizvi 

Secretary Udyog 

Bhawan, 
New 

Dclhi-1 
10001 

and 

even 
far 

away 

border 

villages 
of 

India, 

AKAM 
has 

become 
a 

people's rovnent 

wherein 
the 

nation 

has 

united 
to 

celebrate 
the 

wonder 

that 
is 

India. 

Ouiside 

India 

AKAM 

footprint 

has 

touched 

more 

than 

15) 

countries. 

physically 
and 6 

Crore 

people 

uploaded 

Selfies 
on 

Har 

Gha: 

Tiranga 

website. 

2 



0.03AVT 

jail 

From :Abhijit Roy <abhijit.roy@bridgeroof.co.in> 

Fwd: Organizing "Har Ghar Tiranga" campaign in MHr and its CPSEs | ABs during 13th - 15th August, 2023 reg. 

Subject :Fwd: Organizing "Har Ghar Tiranga" campaign in MHI and its CPSEs / ABs during 13th - 15th August, 2023 
reg. 

To : Bridge Roof <jaydip.ray@bridgeroof.co.in> 
For nla pl. 

Regards, 
Abhijit Roy 
GM(HR) 
Bridge And Roof Co.(1) Ltd., 
2/1 Russel Street, 
Kankaria Centre, 

Email 

5th Floor, 
Kolkata-700071 

From: "Namrata Mehta" <namrata.mehta@bridgeroof.co. in> 

Bridge Roof 

Thu, Aug 03, 2023 05:48 PM 

Cc: "Suprakash Chattopadhyay" <suprakash.chattopadhyay@bridgeroof.co.in> 
Sent: Thursday, August 3, 2023 5:27:56 PM 

From: "dhi coord" <dhi coord@nic.in> 

To: "Dwaipayan Bhattacharya" <dwaipayan.bhattacharya @bridgeroof.co.in>, "Abhijit Roy" 
<abhijit.roy@bridgeroof.co.in> 

1 attachment 

Subject: Fwd: Organizing "Har Ghar Tiranga" campaign in MHI and its CPSEs / ABs 
during 13th - 15th August, 2023 reg. 

To: yuledelhi@gmail.com, "moumita duta" <moumita.dutta@andrewyule.com>, 
SUROJIT PALIT" <Surojitp@bbjconst.com>, "ABHISHEK BHATTACHARJEE" 
<abhattacharjee@bbjconst.com>, aramicscript@gmail.com, drakbose@gmail.com, "co 

secy" <co_secy@cciltd.in>, "shaileshk singh" <shaileshk.singh@cciltd.in>, "SK Sethi" 
<sk.sethi@epi.gov.in>, "CA Nitesh Kumar Goyal" <nitesh.goyal@epi.gov. in>, "Suprakash 
Chattopadhyay" <suprakash.chattopadhyay@bridgeroof.co.in>, "Namrata Mehta 
<namrata.mehta@bridgeroof.co. in>, ihqrs@gmail.com, ijaipur@ikota.in, "Secretary 

NEPAMILLS" <secretary@nepamills.nic.in>, "fin acct" <fin.acct@reil.co.in>, 
mdo@reil.co.in, mrvraja@hmtlimited.com, "SUMIT SADHYA" 
<gmm@hmtmachinetools.com>, ykvaish@hmti.co.in, inder@bhel.in, "inderjeet paswan" 
<inderjeet.paswan@bhel. in>, sojha@rnc72.com, "cmd office" 

<cmd.officeQindiansalt.com>, pstocmd@indiansalt.com, "raghvendra sharma" 
<raghvendra.sharma@indiansalt.com>, kaushikdas@hecltd.com, "u muthukumar" 
<U.muthukumar@fcriindia.com>, "m suresh" <m.suresh@fcriindia.in>, "gadail dts" 
<gadgil.dts @araiindia.com>, "Sr PS to Dir CMTI" <directorate@cmti.res. in>, "Director 

htips lemail.gov in/h/printmessage?id=12311&tz=Asia/Kolkata&xim=1 
1/2 



CMT" 

directo@cm 

ORFACAO, 
�MT 

�acaa,office@cmti.res.in>,"Rajnisn 

. 

-Mayrya!'<rajnishmaenatipkin, "phiraj 

Jaiswal~dhiaj 

jajswat@hatip.in> 

Cc: 

"Aditya 

Kumarhiygheshpgo, RS 

Meeng 
Under 

Sacretary" 

<rohtas.meena@nicin, 

Einaii 

123, 10:58-AM 

Subject: 
Fwd: 

Organizing 
"Hár 

Ghar 

Tiranga 

campaign in' 
MHl. 
and 
its. 

ÇPSEs 
r'ÄBS 

during 
13th -

15th 

August, 

2023 
reg. 

Sent: 

Thursday, 

August 3, 

20235.19:19 
PM 

Sir / Madam, 

Kindly 
see 
the 

trailing 

email 

dated 
3rd 

August, 

2023 
for 

necessary 

action. 

Regards, 
To: 

yuledelhi@gmail.com, 

cmd@andrewyule.com, 

cmd@bhel.in, 
"BBJ 

CONSTRUCTION" 

<into@bbjconst.com>, 
"Bridge 

Roof" 

<delhi@bridgeroof.co. in>, 

"CMD 

BRIDGEROOF" 

<cmd@bridgeroof.co.in>, 

cmd@cciltd.in, 
"co 

secy" 
<co 

secy@cciltd.in>, 
"CMD 
EPI" 

<cmd@engineeringprojects.com>, "pk 

sahoo" 

<pk.sahoo@engineeringprojects.com>, 

"Pankaj 

Gupta" 

<cmd@hmtindia.com>, 

"Corporate 

Planning" 

<cplg@hmtindia.com>, <cmd.jaipur@indiansalt.com>, pstocmd@indiansalt.com, information@indiansalt.com, 

cmd@hecltd.com, 

hecdelhi@hecltd.com, 

cmdhclkol@gmail.com, 
"cmd 

jaipur" 

cmd@ilkota.in, 

fa@ilkota.in, 

"Cmde 

Saurav 

Deb' 

<cmd@nepamills.nic.in>, 
"Shri 

AVHIJIT 

CHATTERJEE 

DELHI" 

<nepadelhi@nepamills.nic.in>, 

mdo@reil.co.in, 
poojas@rnc72.com, gmho@rnc72.com, sunilkumar@fcrindia.com, 

From: 

"dhi 

coord" 

<dhi 

coord@nic.in> 

director@fcriindia.com, 

director@araiindia.com, 

info@araiindia.com, 

"Team 

Natrip" 

<team@natrip.in>, 

"Rajnish 

Maurya" 

<rajnish.maurya@natrip.in>, 

"Anoop 

Singh" 

<anoop.singh@natrip.in>, 

"Director, 

CMTI" 

<director.cmti@nic.in>, 
"Sr 
PS 
to 
Dir 

CMTI" 

<directorate.cmti@nic.in>, 

"Krishna 

Rathod" 

<cmti@nic.in> 

Subject: 

Organizing 
"Har 

Ghar 

Tiranga" 

campaign in 

MHI 
and 
its 

CPSEs / 

ABs 

during 

13th -15th 

Sent: 

Thursday, 

August 
3, 

2023 

5:18:17 
PM 

Sir / Madam, 

Kindly 

refer 
to 
the 

above 

subject 
and 

find 

attached 

herewith 
a 

copy 
of 

MHI's 

letter 

no. 

16(20)/2022-Coord. 
dated 
3rd 

August, 

2023 
for 

information 
and 

necessary 

action. 

HY-011-23061073 

DO.pdf 717 KB 

2/2 

htns l/email.gov.in/h/printmessage?id=123118&tz=Asia/Kolkata&xim=1 

August, 2023 reg. 













































W   RLD BL    D DONOR DAY

14 June, 2023
RAKTDAAN AMRIT MAHOTSAV

ǒĦज एÖड Ǿफ कàपनी (इिÖडया) ͧलo
BRIDGE AND ROOF CO. (INDIA) LTD.

(भारत सरकार का एक उīम) / (A Government of India Enterprise)

“Give blood, give plasma, share life, share often. ”

14th June, 2023

 bridgeroof.co.in                                                                                     @bridgenroof /bandr1920                                                                                                                   
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